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Organizational Science Summer Institute
Suggestions for Choosing a Recommender

[bookmark: _GoBack]
1. Pick someone who knows you well
The key to a great recommendation is having someone who can speak specifically to your skills. If you sat in the back of a 500 person class and never spoke to the professor (even if you earned an ‘A’) this person is not a good choice. Instead, identify a faculty member with whom you have a relationship so they can talk about how great you are (in detail)! 

2. Related to the field of study

It is always good to find a recommender who is related to the field in which you are applying. For OSSI, a professor who does research (or teaches courses) related to organizations is the ideal choice. A letter from your Introduction to Business professor is a much better fit than your Interpretive Dance professor.

3. If the person you think is best is outside of your university or the field of interest…
Everyone does not always have a strong relationship with a faculty member in a related field. Perhaps you have already graduated or you developed an interest in organizations but have not yet fostered these relationships. This is OKAY. You should look for a recommender who can speak to other qualities such as teamwork, leadership skills, how you accept feedback, or presentation skills. These recommenders can be supervisors, volunteer directors, or others who know you personally and can speak highly of you!  
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